agriculture, rural

The Department is searching for dynamic, innovative, experienced and suitable
candidatestofillthefollowingposts:

POST CHIEF DIRECTOR: DISTRICT SERVICES

CHIEF DIRECTORATE District Services

SALARY R 1251 183 per annum, Level 14 (All-inclusive
Remuneration Package)

CENTRE Head Office (Mbombela Municipality)

REF. NO. DARDLEA/21/10/01

REQUIREMENTS:A postgraduate qualification in Agriculture/Agri-Economics/ Agricultural
Extension/Public Administration/Public Management/Business Administration/Engineering
qualification (NQF level 8) as recognized by SAQA, coupled with a minimum of 5 years’
managementrelatedexperienceandknowledgeinAgriculturalDevelopmentManagementandat
least3years’relevantexperience at SMS level. AMaster’s degree willbe an added advantage. A
validdriver’slicense.

SKILLS AND COMPETENCIES: In-depth knowledge of extension methodologies and Land-
reform. Sound knowledge of Public Finance Management Act (PFMA), Treasury Instructions,
LabourRelationsAct, PublicServiceAct,and Public Service Regulations. Advance knowledge of
Strategic Capabilityand Leadership, People Managementand Empowerment, Programme and
ProjectManagement, FinancialManagement, ChangeManagement,KnowledgeManagement,
Problem solving and analysis, Service Delivery Innovation, Client Orientation and Customer
focus,facilitation, coordination, planning and organising, diversity management and good
communicationskills(writtenandverbal). Goodnetworkingskillswithdifferentstakeholders. Good
interpersonalskills. ComputerLiteracy(MSWord,Excel,PowerPoint,etc).

DUTIES: OverseetheoverallDistrictadministrative supportservicesincludingthe coordinationof
District Operational planning, Monitoring, Reporting and providing information management
services. Overseethe overallmanagementofthe DistrictAgricultural services andits activitiesin
theDepartment.OverseethemanagementofHumanResource ManagementandDevelopment,
Operational and Financial Management (Supply Chain Management, budget, expenditure and
financial reviews) in all the Districts. Coordination of Strategic and Operational Planning.
Operations monitoring and reporting. Information and knowledge management. Oversee the
management of agricultural developments and provide support services to IDP/LED planning
environmentofallthe District Offices. Overseetheimplementationofthe Land &Agrarian Reform
Programme (LARP). Providing support and guidance in compiling business plans of projects
funded through CASP. Oversee the management of the Agro-Based LED forums in the
Department. Ensure the compilation of District reports (Treasury, Lekgotla, Capital& CASP).
Participate in the Departmental strategic planning & performance reviews. Render advisory
servicestostakeholdersonAgriculturalproductionandrelatedmatters. Renderadvisoryservices
to farmers on the optimal Land use practices in the Province. Promote, monitor and evaluate
agriculturaldevelopments. Promote adoption ofnewtechnologyandbestpractices. Promotethe
upliftingoftheruralpeasanthouseholds.Implementcomprehensivefamersupportprogrammes.
Oversee the coordination of the process of planning and implementing Natural Resource
Managementprojects.Ensurepropercoordinationofpovertyalleviation,householdfoodsecurity
programmesandjobcreationprojectsinthe Department. Provideappropriateadvisorysupportto
developandstrengthenthecapacityofthefarmers.Ensurepropermanagementandsupervisionof
Agricultural projects in the Department. Oversee the implementation of Extension and Advisory
Recovery Plan (ERP). Ensure that famers participate in disaster and risk management
programmes. Facilitate the famer’s organisation for effective service delivery in the Province.
Provide effective stakeholder and Inter-governmental relations services. Manage the
implementation of stakeholder engagement services including mediation, conflict and dispute
resolutionintheDepartment.
POST CHIEF DIRECTOR: RESEARCH AND
STRUCTURED AGRICULTURAL TRAINING

CHIEF DIRECTORATE Research and Structured Agricultural Training

SALARY R 1 251 183 per annum, Level 14

(All-inclusive Remuneration Package)
CENTRE Head Office (Mbombela Municipality)
REF. NO. DARDLEA/21/10/02

REQUIREMENTS: An appropriate postgraduate qualification in Agriculture or equivalent
qualification at NQF level 8 as recognized by SAQA. Minimum of 5 years proven experience at
seniormanagementlevelandwithatleast3yearsinResearchand/orTraining.Experienceinboth
ResearchandTrainingwillbeanaddedadvantage. Avaliddrivers’license.

SKILLS AND COMPETENCIES:Advance knowledge of Strategic Capability and Leadership,
People Management and Empowerment, Programme and Project Management, Financial
Management, Change Managementand Communication (written and verbal). Extensive
knowledgeandunderstandingoftheAgriculturalSectorandtheagriculturaldevelopmentagenda.
Must understand the role of Agricultural Training and Agricultural Research and in achieving the
core mandate of the Department. In-depth knowledge of PFMA, PSA, PSR, LRA, Treasury
Regulationsandallrelevantprescripts. Knowledgeofstrategicplanningandresourcing. Theideal
candidateshouldhaveanextensiveknowledgeandexperienceatSeniorManagementlevelinthe
publicsector. Demonstrable Public SectorLeadershipand Managementacumen. Knowledge of
Facilitation,Coordination,PlanningandOrganisingandDiversitymanagement. Goodnetworking
skills with different stakeholders. Good interpersonal skills. Computer Literacy (MS Word, Excel,
PowerPoint,etc).

DUTIES: Successful candidate will be responsible to provide strategic leadership and
managementfor (i)AgriculturalResearchanddevelopment(ii)soillaboratory/analytical services
(iii) Agricultural training, skills development and capacity building. Ensure that research and
training contribute to agricultural development of the province. Ensure the implementation of
nationalmandatespertainingtoresearchandtrainingintheprovincial. Managethecoordinationof
strategic, annual and operational planning processes of the Chief Directorate. Manage the
development and implementation of the Service Delivery Improvement Plan in the Chief
Directorate. Oversee the process of developing internal policies, systems, frameworks and
guidelinesinlinewithnationalpolicyguidelines/directivesforallthefunctionalareasofthepost. The
successfulcandidate willbe reportingtothe Head ofthe Department, and ensuring delivery ofthe
core mandate and strategic priorities of the Department. Ensure effective human resource and
financialmanagement. Ensure compliance with Public Service prescripts, departmental policies
aswellasnormsandstandardsformanagingresearchandagriculturaltraining.

POST DIRECTOR: LABOUR RELATIONS

DIRECTORATE Labour Relations

SALARY R1 057 326 per annum, Level 13
(All-inclusive Remuneration Package)

CENTRE Head Office (Mbombela Municipality)

REF. NO. DARDLEA/21/10/03

REQUIREMENTS: An appropriate Bachelor’s Degree or Advanced Diploma (NQF level 7), as
recognized by SAQA, in Labour Relations/Human Resource Management/Labour Law/LLB or
equivalent qualification. A post-graduate relevant qualification andexperience on Labour
Relations matters will be an added advantage. Aminimum of 5 years’ experience (MMS level)in
LabourRelationsrelatedfields’environment.Avaliddrivers’license.

SKILLS AND COMPETENCIES: Knowledge of Strategic Capability and Leadership, People
Management and Empowerment, Programme and Project Management, Financial
Management,ChangeManagementand Communication (writtenandverbal).Soundknowledge
ofLabourRelations, HumanResource ManagementandPublicServiceprescripts,whichinclude
CollectiveAgreements,PublicFinanceManagementAct, Treasurylnstructions,LabourRelations
Act,PublicServiceAct,and PublicService Regulations. In-depthknowledge ofdisputeresolution
process/procedureinthePSCBCand GPSSBCandotherrelatedlabourforums.Abilitytodevelop
creative solutions to effectively solve problems while maintaining consistency with policies,
standards, procedures, laws andregulations. Good decision making skills, including the ability to
negotiate, adviseandinfluencelinemanagers. Goodanalyticalskills, conflictresolution, problem
solving and facilitation skills. Proven computer literacy, including advanced MS Word, MS Excel
and MS Power Pointincluding report writing and presentation skills. Good interpersonal skills.
Abilitytofosterpartnershipsandstakeholdermanagement.Willingnesstoworkirregularhoursand
travelextensively.

DUTIES: Provide strategicandleadershipdirectioninthe LabourRelations Directorate. Manage
relationships with recognised Trade Unions in ensuring cordial and constructive interaction and
acting as management representative in cases where disputes arise. Conduct research on
collective bargaining trends and advise management on labour relations developments
particularlywhere policy and procedural changes mayberequired. Representthe Departmentin
conciliations and/or mediation processes and arbitrations hearings. Coordinate and manage
employee disciplinary process, conflict resolution process and oversee dispute resolution.
Develop Labour Relations policies and procedure manuals in the Department in line with the
relevant legislative frameworks. Ensure that line managers are effectively trained in handling
labour relations matters. Develop and maintain labour relations service level agreements with
internalandexternalstakeholdersandrepresentthe DepartmentinallLabourRelationsForaand
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development,

ensurethe effective, efficientand economical managementand utilisation of resources allocated to
the Directorate as outlined in the legislative framework for good governance. AnalyselLabour
Relations data, identify trends, prepare and submit reports to the Executive Management.
ManagementofhumanresourcesandfinancesoftheDirectorate.

POST DIRECTOR: MANAGEMENT ACCOUNTING

DIRECTORATE Management Accounting

SALARY R1 057 326 per annum, Level 13
(All-inclusive Remuneration Package)

CENTRE Head Office (Mbombela Municipality)

REF. NO. DARDLEA/21/10/04

REQUIREMENTS: Bachelor’s Degree in Financial Management/ Accounting (NQF7) as
recognisedbySAQA.Extensiveexperienceintherelevantfield.Applicantsmusthavefive(5)yearsof
experienceatMMSIlevel.Avaliddriver’slicense.

SKILLS AND COMPETENCIES: Knowledge of Strategic Capability and Leadership, People
Managementand Empowerment, Programme and Project Management, Financial Management,
Change Managementand Communication (written and verbal).Knowledge of Financial
management, cost accounting and business practices. Ability to establish and manage financial
systems and controls. Knowledge of strategic planning and budgeting. Project Management skills.
Serviceorientated.Soundorganising,planningandleadershipskills. KnowledgeofHRmanagement
practices. Ability to develop, interpret and implement policies, strategies and legislation. Excellent
communication,analytical,innovative, problemsolving,andinterpersonalskills. Sound knowledge
of Public Finance Management Act (PFMA), Treasury Instructions, Labour Relations Act, Public
ServiceAct,andPublicServiceRegulations.Abilitytoworkunderpressureandlonghours.

DUTIES: Manage accounting and reporting in compliance to PFMA requirements. Manage the
development and maintenance of accounting and reporting policies, strategies and procedures.
Ensure facilitation of all financial and audit reporting requirements. Manage department’s budget
administrationandreportingprocessinlinewithPFMA, TreasuryRegulationsandNational Treasury
guidelines.
POST DIRECTOR: ASSET MANAGEMENT AND
FACILITIES

DIRECTORATE Asset Management and Facilities

SALARY R1 057 326 per annum, Level 13

(All-inclusive Remuneration Package)
CENTRE Head Office (Mbombela Municipality)
REF. NO. DARDLEA/21/10/05

REQUIREMENTS: Bachelor’sDegreeinFinancialAccounting/Accounting(NQF7)asrecognised
by SAQA,; Extensive experience in the relevantfield; Applicants musthave 5 years of experience at
MMSlevel.Avaliddriver’slicense.

SKILLS AND COMPETENCIES: Knowledge of Strategic Capability and Leadership, People
Managementand Empowerment, Programme and Project Management, Financial Management,
ChangeManagementand Communication (writtenandverbal).Knowledge ofassetsmanagement,
procurementandbusinesspractices;Abilitytoestablishandmanagelogisticmanagementsystems
and controls. Knowledge of strategic planning and budgeting. Project management skills. Service
orientated. Sound organising, planning and leadership skills. Knowledge of HR management
practices. Ability to develop, interpretand implement policies, strategies and legislation. Excellent
communication, analytical,innovative, problem solving, andinterpersonal skills. Knowledge of the
PublicFinance ManagementAct(PFMA), Treasury Regulations and National Assets Management
Framework. Extensive knowledge in Asset Management, coupled with understanding of SCOA.
Abilitytoanalysefinancialreportsandcompileinputstofinancialstatements. Extensiveknowledgeof
BASandLOGIS Abilitytoworkunderpressureandlonghours.

DUTIES: Ensure compliance with the provisions of the PFMA, Treasury Regulations, National
TransportPolicyandNationalAssetManagementGuideandFramework.Ensureeffective, efficient,
economical and transparent use of the resources of the Department. Enhance the management,
safeguarding and maintenance of all departmental assets and inventory. Ensure a complete,
accurate and reliable Departmental Asset Register. Ensure effective and efficient Disposal
Management.ImplementpreventativemeasurestoprotecttheassetsoftheDepartmentandreduce
lossesresultingfromtheft,accidents,irregular, fruitiessandwastefulexpendituresandotherlosses.
Ensure propermanagementofdonationsandgifts. Provide effectiveand efficienttransportservices
and ensure economic use of departmental vehicles. Comply with all reporting requirements and
ensure timeous submission of monthly and quarterly reports. Develop Asset Management Plan.
Evaluate and control performance and management of asset acquisition process. Management of
assets:Physicalverificationofassets.Internalandexternaltransfersofassets.ldentificationofassets
for disposals. Safeguarding of assets. Recording of loss, damage or mismanagement of assets.
Maintenanceofthe DepartmentalAssetRegister.Reconciliationofassets. Develop,implementand
monitormaintenanceofassets.Ensureeffectiveandefficientriskmanagement.Ensureandenhance
auditmanagement. Managementand monitor performance of leases. Ensure reliable reportingon
assets
POST DIRECTOR: STRUCTURED AGRICULTURAL
TRAINING

DIRECTORATE Structured Agricultural Training

SALARY R1 057 326 per annum, Level 13 (All-Inclusive
Remuneration Package)

CENTRE Head Office (Mbombela Municipality)

REF. NO. DARDLEA/21/10/06

REQUIREMENTS: Knowledge of Strategic Capability and Leadership, People Management and
Empowerment, Programme and Project Management, Financial Management, Change
Managementand Communication (writtenandverbal).Arelevantpostgraduate qualificationatNQF
level 8inAgriculture asrecognisedby the South African Qualifications Authority (SAQA).AMaster’s
degreeinAgriculture orequivalentqualification willbe anadded advantage. Aminimumof5years of
relevantexperienceataMMSleveland3years’experienceinanEducationandTrainingenvironment.
Experienceinanagriculturaltrainingenvironmentwillbeanaddedadvantage. Computerliteracy(MS
Word, MS Exceland MS Power Pointpresentation). Good communicationskills (writtenand verbal)
andanalyticalskills.Avaliddriver’slicense.

SKILLS AND COMPETENCIES: Knowledge of Strategic Capability and Leadership, People
Managementand Empowerment, Programme and Project Management, Financial Management,
Change Managementand Communication (written and verbal).Must have facilitation and
coordination skills. Extensive knowledge of applicable legislation frameworks such as, Public
Finance Management Act (PFMA), Public Service Act, Public Service Regulations Treasury
Regulations, Public Private Partnership, Logical Information System and otherrelevant prescripts.
Must have a good understanding of sector skills development, capacity building and training
environment.Musthavegoodverbalandwrittencomminationskillstofacilitatevariouscollaborations
withavarietyofstakeholdersandmustbecomputerliterate(MSWord, MSExcelandMSPowerPoint).
Abilitytoapplytimemanagementprinciplesandadapttocontinuouschangingenvironment.
DUTIES: Ensure the effective and efficient running of the Farmer Training Centers or Agricultural
Collegesinthe Province. Ensuretheimplementation offormal/accredited agriculturaltraining (both
short skills development and learnershipprogrammes in the province. Ensure the effective
implementation of non-formal/ non-credit bearing farmer training programmes in the province.
Coordinateagriculturaltrainingandskillsdevelopmentintheprovince. Developpolicies, Strategies
andguidelinesfortheimplementationofthefarmertrainingprogrammesinthe province.Managethe
development of policies, strategies and service delivery systems of Agricultural Education and
Training inthe Department. Ensure the participation of the Department on Provincial, National and
International Education and Training forums. Manage the coordination of strategic, annual and
operationalplanning processesofthe Directorate. Manage thedevelopmentandimplementation of
theServiceDeliverylmprovementPlanintheDirectorate.Overseetheprocessofdevelopinginternal
policies, systems, frameworks and guidelinesinline with national policy guidelines/directivesforall
thefunctionalareasofthepost. Ensureeffectivehumanresourceandfinancialmanagement.Ensure
compliancewith PublicService prescripts, departmentalpoliciesaswellasnormsandstandardsfor
managingresearchandagriculturaltraining.

POST DIRECTOR: LAND AND AGRARIAN REFORM
DIRECTORATE Land and Agrarian Reform
SALARY R1 057 326 per annum, Level 13)
(All-Inclusive Remuneration Package: 3 years fixed
term contract )
CENTRE Head Office (Mbombela Municipality)
REF. NO. DARDLEA/21/10/07

REQUIREMENTS: ABSCDegreeinAgriculturalScience/Bachelor'sDegreeinAgriculture/BTechin
Agriculture/ Rural Development (NQF Level 7) as recognized by the South African Qualification
Authority (SAQA). A postgraduate degree will be an added advantage. A minimum of 5 years’
experience in Agriculture, Rural Development, Economics, Land and Agrarian programmes in an
MMSlevel Avaliddriver’slicense.

SKILLS AND COMPETENCIES: Knowledge of Strategic Capability and Leadership, People
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Management and Empowerment, Programme and Project Management, Financial
Management, Change Managementand Communication (written and verbal). Knowledge of
contractmanagement.Knowledgeofapplicablelegislationframeworkssuchas,PublicFinance
Management Act Treasury Regulations, Labour Relations Act, Public Service Act, and Public
Service Regulations. Knowledge of Government policies and priorities in terms of Agriculture,
LandReformandRuralDevelopment, supplychainmanagementpracticesandotherrelevant
prescripts. Extendedworkinghoursandpreparedtotravel. Experienceincapacitybuildingand
good programme facilitation skills.Skillsinteam building and decision-making skills. Musthave
good verbal and written commination skills to facilitate various collaborations with a variety of
stakeholders and must be computer literate (MS Word, MS Excel, MS Power Point and MS
Outlook). Ability to apply time management principles and adapt to continuous changing
environment.

DUTIES: Thesuccessfulcandidatewillbereportingtothe ChiefDirector:DistrictServicesandwill
be responsible to provide strategic and leadership direction in the Directorate. Manage the
provision of Agricultural Extension and Advisory service.Facilitate the establishment of
extension forums.Evaluate and report on extension programmes. Establish and participate in
institutional structures for planning, implementation and coordination of agricultural projects.
Manage the provision of all agricultural specificinterventions and supportland reform projects.
Developmentandimplementationofpolicies, reviewandamendasandwhenrequiredbasedon
inputsfromstakeholders. Facilitate, manage andimplementstrategicdirections, development
andsupportforlandreformprogrammeandruraldevelopment.Facilitatetheresolutionofspecific
challenges facing the sector. Provide monitoring and evaluation oversight of land reform
programmeandproducerelevantreports. Participateindifferentforumsthatcontributetowards
development of Agriculture and Land Reform. Manage Mentorship and Graduate policies and
practices. Provide information services to mentorship and graduates participants. Identify exit
opportunitiesforGraduates.

POST DIRECTOR: COMMUNICATION SERVICES
DIRECTORATE Communication Services
SALARY R1 057 326 per annum, Level 13
(All-Inclusive Remuneration Package)
CENTRE Head Office (Mbombela Municipality)
REF. NO. DARDLEA/21/10/08
REQUIREMENTS: A relevant undergraduate qualification at NQF level 7 in

Communications/Marketing/Journalism as recognized by the South African Qualifications
Authority (SAQA). Apostgraduate degree will be an added advantage. Aminimum of 5 years of
relevantexperienceataMMSlevelintheCommunicationsenvironment.Avaliddriver’slicense.

SKILLS AND COMPETENCIES: Knowledge of Strategic Capability and Leadership, People
Management and Empowerment, Programme and Project Management, Financial
Management, Change Managementand Communication (written and verbal). Knowledge of
applicable legislation frameworks such as, Public Finance Management Act, Treasury
Instructions, Labour Relations Act, Public Service Act, and Public Service Regulations,
Electronicand CommunicationAct,BroadcastingAct,IndependentCommunicationAuthorityof
South Africa Act. Knowledge of functioning of National, Provincial and Local government
structures and functioning of the Departmental and Legislature’s protocol processes, linkages
with government clusters, Media and Marketing industry, cross cultural knowledge and client
relations. Must have excellent skills in digital marketing with an understanding of web culture,
social media platforms and channels, client orientation and customer focus, diversity
management, riskmanagementand corporate governance. Musthave goodverbalandwritten
commination skills to facilitate various collaborations with a variety of internal and external
stakeholders. Ability to apply time management principles and adapt to continuous changing
environment. Ability to provide strategic direction in terms of communication issues to the
Departmentandeventsmanagement

DUTIES: The successful candidate will develop and implement corporate communication
projects and programmes for the Department, which entails corporate communication,
assistance with implementation of publicity campaigns of/for the various directorates of the
Department. Good internal and external commination as well as national, provincial and local
liaison,toestablishandmaintaintheDepartment’swebsite,medialiaison,mentoringandevents
administration. Responsible for human resource management. Management of the
departmental image and provide communication and marketing services. Manage the
Department'simage in the digital space. This includes traditional media (print, electronic etc.),
more importantly, all social media channels such as Facebook, Twitter, Google, YouTube etc.
Develop and implement digital marketing, online communication and all new forms of digital
marketing. Position the Department favorably within the ICT sector and public through the
development of strategic objectives (Build the Department presence in the digital ecosystem,
repositionthe Departmenttobenumberonedigitalorganisationinthe Province).Ensurethatthe
Departmentispresentinalldigitalchannels.DesignandmonitortheDepartmentdigitalmarketing
andinternetcommunicationsstrategy.Beabletorespondpromptly. Managethedevelopmentof
strategies in support of the ICT sector and government programmes in order to encourage the
accelerated use of ICT asatool of social economicdevelopment Manage the developmentand
implementation of an annual communications strategy and provide support for departmental
projects. Buildcommunications networks with stakeholdersinthe ICT sectorinordertoimprove
the stakeholder’sparticipationandinvolvementin Departmental programmes. Provide Google
analyticsaboutthe Department’sactivitiesandmentiononline, liaiseonbehalfofthe Department
with all social media platforms. Manage the development and participation of marketing and
communications policies within the Department and manage participation of
Intergovernmentalcommunicationsforums.Manageresourceswithinthe Media
and Communications Directorate in line with relevant legislation in order to reach the strategic
objectivesoftheDepartment.

POST DIRECTOR: POLLUTION AND WASTE

MANAGEMENT

DIRECTORATE Pollution and Waste Management

SALARY R1 057 326 per annum, Level 13
(All-Inclusive Remuneration Package)

CENTRE Head Office (Mbombela Municipality)

REF. NO. DARDLEA/21/10/09

REQUIREMENTS: An appropriate Bachelors’ Degree (NQF 7) in Natural Science/
Environmental Sciences/or equivalent relevant qualification plus 5 years’ experience in MMS
levelofwhich3yearsmustbeintherelevantfields.Avaliddriver’slicense.

SKILLS AND COMPETENCIES: Knowledge of Strategic Capability and Leadership, People
Management and Empowerment, Programme and Project Management, Financial
Management, Change Managementand Communication (written and verbal).Knowledge in
relevantPublic Service Regulatory Framework (Public ServiceAct, Public Service Regulations
and Public Finance Management Act, depth knowledge in section 24 of the Constitution,
Environmental Management: Waste Act, Regulations and Policies, development issues
(globally,regionallylocally)andintergovernmentalinstitutionalarrangementsforenvironmental
management functions. Ability to conduct research, gather and analyze information. Ability to
think analytically and application of problem solving skills and time management. Ability towork
independentlyandinamultidisciplinaryteam.Excellentverbalandwrittencommunicationsskills
including negotiation and diplomacy; Policy analysis and development; Research analysis;
Facilitation and presentation. Stakeholder and clientliaison. Innovative and creative. Ability to
work in a team and independently. Ability to operate Microsoft office programmes effectively.
Ability to work under pressure. Proven ability and experience to write and interpret technical
reportsanddocuments.Negotiationskills.

DUTIES: Review Environmental Waste applications, Coordinating Pollution and Waste
Managementunitwithinhead office, provide technicalsupporttoregionalofficesandclientsand
communities. Develop waste management plans and policies.Supervise policy
implementation.Manage resource utilization. Coordination of Provincial administration,
planning,budgeting, performance managementandreporting. Providelinefunctionsupporton
environmental planning and coordination; facilitate and monitor project development and
implementationtoaddresswasteenvironmentalissues.

POST DIRECTOR: IMPACT MANAGEMENT

DIRECTORATE Impact Management

SALARY R1 057 326 per annum, Level 13
(All-Inclusive Remuneration Package)

CENTRE Head office (Mbombela Municipality)

REF. NO. DARDLEA/21/10/10

REQUIREMENTS: Appropriate Bachelor’s Degree (NQF 7) environmental science fields or
equivalent qualification plus 5 years’ experience in MMS level of which 3 years must be in the
relevantfields.Apostgraduatedegreewillbeanaddedadvantage.Avaliddriver’slicense.

SKILLS AND COMPETENCIES: Knowledge of Strategic Capability and Leadership, People
Management and Empowerment, Programme and Project Management, Financial
Management,ChangeManagementandCommunication(writtenandverbal).



Knowledge of relevant Public Service Regulatory Framework (Public Service Act, Public Service
Regulations and Public Finance Management Act in practical implementation of section 24 of the
Constitution, National Environmental Management Act, environmental Impact assessment
regulations, policies, guidelines, norms and standards, Integrated Environmental management.
Understanding and knowledge in other relevant environmental prescripts applicable for EIA. Ability to
workindependentlyandinamultidisciplinaryteam. Excellentverbaland written communicationsskills
includingnegotiationanddiplomacy;Policyanalysisanddevelopment;Researchanalysis;Facilitation
and presentation. Stakeholder and clientliaison. Ability to work in ateam and independently. Ability to
operate Microsoft office programmes effectively. Ability to work under pressure. Proven ability and
experiencetowriteandinterprettechnicalreportsanddocuments.

DUTIES:ReviewEnvironmentallmpactapplications. Coordinate EnvironmentallImpactManagement
unitintheregion. Supervisepolicyimplementation.Providetechnicalsupportandadvicetotheregional
unit, clients/ stakeholders and communities.Develop regional planning, resource utilisation and
management. Coordinate regional administration, planning, budgeting, performance management
and reporting. Provide line function support on environmental planning and coordination.Facilitate
projectdevelopmentandimplementationtoaddressenvironmentalissues.

POST SCIENTIFIC MANAGER (GRADE A) AGRICULTURAL
CROP RESEARCH AND DEVELOPMENT

DIRECTORATE Research and Technology Development

SALARY R898 569 per annum (as per OSD prescripts)
CENTRE Nooitgedacht Research Farm

(Msukaligwa Municipality)
REF. NO. DARDLEA/21/10/11

REQUIREMENTS: PostGraduate Degree orrelevantqualification. Minimum Qualification BHonours
Degreewithasoilsciencemajor.Six(6)yearspostqualificationnaturalscientificexperience. Partofthis
experience mustinclude working in the laboratory/analytical environment. Atleast 3 years assistant
managerwork experience.Compulsoryregistrationwith SACNASPas aProfessional. Avaliddrivers’
license.

SKILLS AND COMPETENCIES: Scientific leadership abilities. Managerial, programme and project
management. Scientific methodologies and models, technical report writing.Strategic capability,
leadershipandmanagementskills. Musthaveagoodunderstandingofagriculturalsectordevelopment
and laboratory services. Knowledge and application of the Labour Relations Act, Public Service Act,
Public Service Regulations, Treasury Regulations, Public Private Partnership and other relevant
prescripts. Ability to write technical reports. Must have good verbal and written commination skills to
facilitate various collaborations with a variety of stakeholders and mustbe computerliterate (MS Word,
MS Excel and MS Power Point). Ability to apply time management principles and adapt to continuous
changingenvironment.

DUTIES: The successful candidate will be reporting to the Chief Director:Research and Structured
Agricultural Education and Training. Provide strategic leadership and managementfor the laboratory
services.Developandimplementthestrategyforeffectivelyoperatingtheanalytical/laboratoryservice
to meet the professional standards. Ensure compliance with Public Service prescripts,departmental
policies as well as norms and standards for managing laboratory services. Responsible to provide
strategic leadership and management of the soil laboratory. Develop laboratory policies, strategies,
processesandsystemswhichwillpromoteimprovedagriculturalproductivityintheprovince. Toenhance
productivity through developing appropriate agricultural production systems and recommending
optimum production practices by producers. Ensure collaborations and partnerships with other
laboratories, research institutions, industries, commodity organisations and academic institutions on
researchmatters. Ensurethe participation ofthe departmentinrelevantforumsand liaise withrelevant
stakeholders. Ensure the implementation of relevant national mandates. Manage the coordination of
strategic, annual and operational planning processes of the laboratory services. Manage the
developmentand implementation of the Service Delivery Improvement Plan.Ensure effective human
resource andfinancialmanagement. Ensure compliance with Public Service prescripts, departmental
policiesaswellasnormsandstandardsforlaboratoryservices.

POST
CLINICALSERVICES
DIRECTORATE
SUB-DIRECTORATE

DEPUTY DIRECTOR : VETERINARY

Veterinary Specialised Services
Veterinary Clinical Services

SALARY R869 007 per annum, Level 12

(All-inclusive Remuneration Package)
CENTRE Head Office (Mbombela Municipality)
REF. NO. DARDLEA/21/10/12

REQUIREMENTS: Appropriate BachelorofVeterinary Science (BVSc/BVMChorequivalent)degree
and must be registered with the South African Veterinary Council as a veterinarian (copy of SAVC
registrationcertificate,aswellasproofthatregistrationisuptodate, mustbeattachedtotheapplication).
Relevantexperienceinveterinaryclinicalservices,awarenessandveterinaryfacilitiesandmobileunits.
Experienceinthemanagementofhumanandotherresources.Avaliddriver’slicense.

SKILLSAND COMPETENCIES: Applicantmusthaveapplicable experienceand soundknowledge of
Medicines and Related Substances Control Act 101 of 1965, Performing Animals Protection Act 24 of
1935, Animal Protection Act 71 of 1962 and Animal Diseases Act 35 of 1984. Good verbal and written
communicationskills. Mustbe computerliterate (MS Word, MS Exceland MS Outlook). Mustbe able to
managestaff,financesandotherlogistics.

DUTIES: Coordinate the rendering of veterinary clinical servicesin the Province. Ensure allmedicines
and drugs for the facilities are in stock and stored/used according to relevant legislation. Coordinate
Compulsory Community Service Programme for veterinary graduates. Ensure maintenance of
registrationofveterinaryfacilitiesunderhis/herjurisdiction.Responsibleforinformationmanagementof
the sub-directorate including proper credible reporting to the relevant structures. Participate in local,
regional, provincial and national standard setting bodies. Coordinate sterilization and other relevant
campaigns. Communication with other Departments and Directorates with respectto clinical services
andCCSProgramme.Managehuman,financeandotherresourcesunderhis/herjurisdiction.

POST DEPUTY DIRECTOR: VETERINARY PUBLIC
HEALTH

DIRECTORATE Veterinary Specialised Services

SUB-DIRECTORATE Veterinary Public Health

SALARY R869 007 per annum, Level 12
(All-inclusive Remuneration Package)

CENTRE Head Office (Mbombela Municipality)

REF. NO. DARDLEA/21/10/13

REQUIREMENTS: Appropriate Bachelorof Veterinary Science (BVSc/BVMChorequivalent)degree
and must be registered with the South African Veterinary Council as a veterinarian (copy of SAVC
registrationcertificate,aswellasaproofthatregistrationisuptodate, mustbeattachedtotheapplication).
A valid driver’s license. Relevant experience in veterinary public health, veterinary public health
extension and community outreach programmes. Relevant experience in the application of the Meat
SafetyAct.Managementofhumanandotherresourcesunderhis/her.

SKILLSAND COMPETENCIES:Applicantmusthavein-depthknowledge ofthe Meat SafetyAct40of
2000, Red Meat Regulations of 2004, Poultry Regulations of 2006 and Ostrich Meat Regulations and
knowledgeofAnimalProtectionAct710f1962,AnimalDiseasesAct350f1984aswellasFertilizers,Farm
Feeds,AgriculturalRemediesand StockRemediesAct360f1947.Musthavein-depthknowledgeofthe
MeatInspection Scheme and auditing of food safety systems. Good verbaland written communication
and mustbe computerliterate (MS Word, MS Exceland MS Outlook). Must be able tomanage human,
financesandotherresources.

DUTIES: The incumbent will be responsible for the following duties: Coordinate the executing and
administrationoftheMeatSafetyAct2000(Act400f2000).Monitoringofhealthandhygienestandardsin
abattoirs. Coordinate meatinspectionandhygiene controlinabattoirstoensure meatsafety forhuman
consumption. Coordinate the provision of veterinary public health extension service and training to
clients. Liaison and communication with various role players, stakeholders and communities in the
Province and with other provinces and/or National Department. Facilitation of the export of animal
productsandproductsofanimalorigin.Registrationofabattoirsandexportfacilitiesinaccordancetothe
MeatSafetyActandNationalguidelinesandRegulations. Participationinlocal, regional, provincialand
national standard setting bodies. Responsible for information management of the sub-directorate
including proper credible reporting to the relevant structures. Manage human, finance and other
resourcesunderhis/herjurisdiction.
POST DEPUTY DIRECTOR: STRUCTURED AGRICULTURAL
TRAINING

DIRECTORATE Structured Agricultural Training

SALARY R869 007 per annum,

Level 12 all-inclusive package
CENTRE Head Office (Mbombela Municipality)
REF. NO. DARDLEA/21/10/14

REQUIREMENTS: ArelevantpostgraduatequalificationatNQFlevel8inAgricultureasrecognizedby
the South African Qualifications Authority (SAQA). AMasters’ degree will be an added advantage. A
minimum of 3-5 years of relevant experience at an Assistant Director level in the agricultural sector,
particularlyintheAgriculturalEducationandTrainingenvironment.Avaliddriver’slicense.

SKILLS AND COMPETENCIES: Programme and Project Management; Financial Management;
Knowledge and application of agricultural training, skills development and capacity building related
policies. Knowledge of applicable legislation frameworks such as, Public Finance Management Act
(PFMA), TreasuryRegulations, PublicPrivate Partnership,LogicalInformation System, PublicService
Act, and Public Service Regulations and other relevant prescripts. Must have good verbal and written
comminationskillstofacilitate and coordinate withavariety of stakeholders. Mustbecomputerliterate
(MSWord,MSExcel, MSPowerPoint,etc).

DUTIES: ThesuccessfulcandidatewillbereportingtotheDirector: StructureAgriculturalEducationand
Training. He/shewillberesponsibletomanagethe effectiveimplementationofthetrainingstrategyin
theprovince. Managethefarmertrainingcentres/agriculturalCollegesintheprovince. Coordinatethe
formal and non-formaltraining programmes. Ensure the development of the provincial farmertraining
plan. Collaborate with the relevant stakeholders. Ensure theimplementation Departmental policies,
strategies and guidelines for the implementation of the farmer training programmes in the province.
ParticipateinthebudgetingprocessoftheAgriculturalEducationandTrainingcentersinlinewiththeset
legislations.Keepuptodatetheapplicableprescripts, policies, procedures, systems,technologiesand
developments.Participationofthe DepartmentonProvincial,NationalandInternationalEducationand
Trainingforums.

POST DEPUTY DIRECTOR: VALUE CHAIN

DIRECTORATE Land Agrarian and Reform

SALARY R869 007 per annum, Level 12,
(All-inclusive Remuneration Package)

CENTRE Bohlabela District Office
(Bushbuckridge Municipality)

REF. NO. Dardlea/21/10/15

CENTRE Nkangala District Office (Thembisile Hani
Municipality)

REF. NO. Dardlea/21/10/16

REQUIREMENTS: A Bachelors’ Degree in Agricultural Economics, Economics or Business
Economics atNQF level 7 as recognized by the South African Qualifications Authority (SAQA). A
post graduate degree will be an added advantage. Aminimum of 5 years’relevant experience at
management(AssistantDirector)level. Avaliddriver’slicense.

SKILLS AND COMPETENCIES: Knowledge and understanding on Financial Management
legislationframeworks, policies, practicesand procedures. Knowledge andunderstanding ofthe
PublicFinanceManagementAct(PFMA), TreasuryRegulationsandguidelines;PublicServiceAct
(PSA), Public Service Regulations (PSR), Labour Relations Act (LRA). Report writing and good
presentation skills. Ability to liaise and create relationships with stakeholder. Understand and
implementBathopele principles. People and diversity management. Good communication skills
bothverbalandwritten.Computerliteracy(MS).

DUTIES: Successful candidates will be reporting to the District Manager and be responsible
to:Facilitate productioneconomics; Facilitate and managing marketing services; Understanding
oftheAgri-BEEsectorcode;ImplementAgri-BEEsectorcode.DevelopAgri-processingstrategyin
the District; Understanding food safety requirement; Facilitate the development and
implementation of macro-economic; Understanding the cooperativeAct; Facilitate development
of agri-businesses including cooperatives; Conduct feasibility and economic analysis for
commodities; Render Agricultural risk and Disaster Management services; Provide economic
support research services; Manage human and financial resources in the Sub-directorate.
Developandmanagetheoperationalplanofthesub-directorateandreportonprogressasrequired.
Compileandsubmitallrequiresadministrativereports.

POST ENVIRONMENTAL OFFICER CONTROL
(GRADE B)

DIRECTORATE Pollution Management

SALARY R846 618.00 per annum

(as per OSD prescripts)
CENTRE Head Office (Mbombela Municipality)
REF. NO. DARDLEA/21/10/17

REQUIREMENTS:AnappropriateBachelor'sDegree(NQF 7)inNaturalScience/Environmental
Sciences/orequivalentrelevantqualificationplus5years’experienceinSupervisorylevelofwhich
3yearsmustbeintherelevantfields. Apostgraduate degree willbe an added advantage. Avalid
driver’slicense.

SKILLS AND COMPETENCIES: Knowledge in relevant Public Service Regulatory Framework
(Public Service Act, Public Service Regulations and Public Finance Management Act, depth
knowledgeinsection24ofthe Constitution, EnvironmentalManagement: WasteAct, Regulations
andPolicies,developmentissues(globally,regionallylocally)andintergovernmentalinstitutional
arrangements forenvironmentalmanagementfunctions. Ability to conductresearch, gatherand
analyze information. Ability to think analytically and application of problem solving skills and time
management. Ability towork independently and in a multidisciplinary team. Excellent verbal and
written communications skills including negotiation and diplomacy; Policy analysis and
development; Research analysis; Facilitation and presentation. Stakeholder and client liaison.
Projectadministration.Innovativeandcreative.Abilitytoworkinateamandindependently.Abilityto
operate Microsoft office programmes effectively. Ability to work under pressure and people
management. Proven ability and experience to write and interpret technical reports and
documents.Managementandnegotiationskills.

DUTIES: Review Environmental Waste applications, Coordinating Pollution and Waste
Managementunitwithin Head Office. Provide technical supporttoregionalofficesandclientsand
communities. Develop waste management plans and polices supervise policy implementation,
manage resource utilisation and management. Coordination of Provincial administration,
planning, budgeting, performance management and reporting. Provide line function supporton
environmental planning and coordination. Facilitate project developmentandimplementation to
addressenvironmentalissues.
POST ENVIRONMENTAL CONTROL OFFICER
(GRADE B)

DIRECTORATE Impact Management

SALARY R846 618.00 per annum (as per OSD prescripts)
CENTRE Gert Sibande (Msukaligwa Municipality)
REF. NO. DARDLEA/21/10/18

REQUIREMENTS: Appropriate Bachelor’s Degree (NQF 7) in environmental science fields or
equivalentqualificationplus5years’experienceinSupervisorylevelofwhich3yearsmustbeinthe
relevantfields.Apostgraduatedegreewillbeanaddedadvantage.Avaliddriver’slicense.

SKILLSAND COMPETENCIES: Knowledge andattributesarerequired:relevantPublicService
Regulatory Framework (Public Service Act, Public Service Regulations and Public Finance
Management Act in practical implementation of section 24 of the Constitution, National
Environmental Management Act, environmental Impact assessment regulations, policies,
guidelines, norms and standards, Integrated Environmental management. Understanding and
knowledge in other relevant environmental prescripts applicable for EIA. Ability to work
independentlyandinamultidisciplinaryteam. Excellentverbaland written communications skills
including negotiation and diplomacy. Policy analysis and development. Research analysis.
Facilitation and presentation. Stakeholder and client liaison. Project administration. Innovative
and creative. Ability to work in a team and independently. Ability to operate Microsoft office
programmeseffectively.Abilitytoworkunderpressureandpeoplemanagement.Provenabilityand
experiencetowriteandinterprettechnicalreportsanddocuments. Managementand negotiation
skills.

DUTIES: Review Environmental Impact applications. Coordinate Environmental Impact
Managementunitin the region.Supervise policyimplementation. Provide technical supportand
advice to the regional unit, clients/ stakeholders and communities. Develop regional planning,
resource utilization and management. Coordination of regional administration, planning,
budgeting, performance management and reporting. Provide line function support on
environmental planning and coordination. Facilitate projectdevelopmentandimplementation to
addressenvironmentalissues.
POST DEPUTY DIRECTOR: FINANCIAL SERVICES
(2 POSTS)

DIRECTORATE Financial Management

SALARY R733 257 per annum, Level 11
(All-inclusive Remuneration Package)

CENTRE Bohlabela District Office
(Bushbuckridge Municipality)

REF. NO. DARDLEA/21/10/19

CENTRE Gert Sibande District Office
(Msukaligwa Municipality)

REF. NO. DARDLEA/21/10/20

REQUIREMENTS: ANational Diploma or Degree in Financial Management or relevant tertiary
qualificationatNQF Level 6 asrecognisedbythe SouthAfrican QualificationsAuthority (SAQA).A
post graduate degree will be an added advantage. 3-5 years relevant working experience. A
minimum of three (3) years’ relevant experience in Finance at management (ASD) level. Avalid
driver’slicense.

SKILLS AND COMPETENCIES: Knowledge and understanding on Financial Management
legislationframeworks, policies, practicesand procedures. Knowledge and understandingofthe
PublicFinanceManagementAct(PFMA), TreasuryRegulationsandguidelines;LabourRelations
Act,PublicServiceAct(PSA),PublicService Regulations. PublicService anti-corruptionstrategy
and anti-corruption and fraud-prevention measures. Knowledge of equal opportunities and
AffirmativeActionguidelines andlaws. Knowledge of administration and clerical procedures and
systems. An understanding of departmental policies, procedures and government financial
systems (PERSAL, BAS and LOGIS). Principles and practice of financial accounting. Problem
solving and analysis. People and diversity management. Client orientation and customer focus.
Goodcommunicationskills;bothverbalandwritten.Accountabilityandethicalconduct.

DUTIES: Responsible forthe budgetcontroland monitorexpenditure and revenuein the District.
ManagetheFinanceand Supply ChainManagementUnittoprovideeffectiveandefficientfinance
and procurement service. Ensure compliance to Finance and Supply Chain policies, PFMAand
Regulations to achieve appropriate corporate governance. Manage the financial revenue,
expenditure, management and accounting transactions of the District. Monitor the policy and
legislative framework to ensure that cognizance is taken of new developments. Effective
managementofDistrictbudgetprocessesandreportingthereof.ManagingDistrictAssetRegister
and safeguarding departmental assets. Managing Supply Chain functions in line with District
compliance on all Financial Transactions as per PFMA, Treasury Regulations, DORA, Public
Service Regulations, PPPFA, BBBEE, departmental policies, procedures and related circulars.
Manage Internal Control functionalities and attend to audit queries. Proper recording of all
Accounting transactions on the financial systems. Monitor compliance with financial prescripts.
Provide advice and guidance to role players on revenue and expenditure procedure. Undertake
revenue, expendituremanagementandaccountingworkasrequired. Revenuemanagementwill
include cashier, banking and debt management, monitoring and reporting services rendered.
Expenditure management will include payments for compensation of employees, goods and
services, transfersandsubsidiesandreportingandensuringthattheyareefficientlyandeffectively
performed. Providefinancialadministrationand accounting services (legal/journals, accounting
and reporting, interim and annual of statements). Manage the sub-directorates revenue,
expenditure management and accounting. Management of performance and development.
Undertake HumanResourceandotherrelatedadministrativefunctions. Developandmanagethe
operationalplanofthe sub-directorateandreporton progressasrequired. Compileand submitall
requiresadministrativereports,serveontransversetaskteamasrequired.

POST DEPUTY DIRECTOR: DEMAND
MANAGEMENT

DIRECTORATE Supply Chain Management

SALARY R733 257 per annum, Level 11

(All-inclusive Remuneration Package)
CENTRE Head Office (Mbombela Municipality)
REF. NO. DARDLEA/21/10/21

REQUIREMENTS: A recognised Bachelor’'s Degree or National Diploma in Logistics
Management/ Supply Chain Management or equivalent relevant plus3- 5 years relevant
workingexperience.Atleast3yearsasanAssistantDirectorunderSCM.Avaliddriver’slicense.

SKILLS AND COMPETENCIES: Knowledge of demand management, procurement and
businesspractices.Abilitytoestablishand manage assetmanagementsystemand controls.
Knowledgeofstrategicplanningandbudgeting.Abilitytocontrolandmanagetheacquisitionof
services and assets of the Department. Ability to develop, interpret and apply policies,
strategies andlegislation. Ability to work effectively and efficiently under sustained pressure.
Ability to meet tight deadlines whilst delivering excellent results. Advance skills in financial
management and project management. Knowledge and understanding of Public Finance
Management Act, Labour Relations Act, Public Service Act, Public Service Regulations,
TreasuryRegulations, FrameworkforSupplyChainManagement(SCM),CodeofConductfor
SCMPractitioners, Preferential ProcurementPolicy FrameworkActand other Publicservice
financial legislative frameworks. Analytical and numerical skills; good report writing skills,
interpersonalandproblemsolvingskills.

DUTIES: The successful candidate will develop and implement demand management
frameworks and strategies; ensure the consolidation of the procurement requirements from
BranchesinlinewiththestrategicplanoftheDepartmenttimeously.Ensurecompliancewiththe
Framework for SCM. Ensure a consolidated Procurement Plan for goods and services with
critical delivery dates and the approval thereof on time and submission to National Treasury.
Manage the implementation of Central Supplier Database. Facilitation of Bid Specification
Committee meetings. Review and manage policies, instruction notes and supply chain
performance.Monitor,analyseandimplementSCMpoliciesandNational Treasuryinstruction
notes. Review and implement sourcing strategy. Monitor and evaluate compliance of
procurement processes with relevant policies and procedures. Analyse and report on Black
EconomicEmpowermentanddevelopmentprogrammes.Maintainandreportstatisticsonthe
procurement model and improved compliance with Supply Chain Management reporting
requirement. Implement and maintain a system for reporting and evaluation of procurement
awards. Provide advisory support to management on the implementation of the most
appropriate procurement methods, when such expertise is required. Provide operational
support and related training and development. Manage the Directorate. Manage office
administration services. Manage human resources, equipment and finances. Manage
employment-relatedprocesses.
POST DEPUTY DIRECTOR: AQUISITION
MANAGEMENT

DIRECTORATE Supply Chain Management

SALARY R733 257 per annum, Level 11

(All-inclusive Remuneration Package)
CENTRE Head Office (Mbombela Municipality)
REF. NO. DARDLEA/21/10/22

REQUIREMENTS: An appropriate relevant qualification at NQF level 7 as recognised by
SAQA in Commerce / Accounting / Supply Chain Management / Logistics / Purchasing
Management/Auditing / Public Management or equivalent relevant plus 3-5 years relevant
working experience.Atleast 3 years’experience as anAssistant Directorunder SCM. Avalid
driver’slicense.

SKILLS AND COMPETENCIES: Knowledge of demand management, procurement and
business practices.Ability to controland manage the acquisition of services and assets ofthe
Department.Abilitytodevelop,interpretandapplypolicies, strategiesandlegislation.Abilityto
workeffectively and efficiently undersustained pressure. Ability tomeettightdeadlines whilst
deliveringexcellentresultsAdvanceskillsinfinancialmanagementandprojectmanagement.
Knowledge and understanding of Public Finance Management Act, Labour Relations Act,
PublicServiceAct, PublicService Regulations, Treasury Regulations, Frameworkfor Supply
ChainManagement, CodeofConductforSCMPractitioners, Preferential ProcurementPolicy
Framework Act and other Public service financial legislative frameworks. Analytical and
numericalskills;goodreportwritingskills, interpersonaland problemsolvingskills. Computer
skillsinMicrosoftOffice.

DUTIES: Ensureeffective BidAdministrationservicesthroughcompilationofbiddocuments,
notification, and invitation and evaluation of bids / quotations / proposals. Continuous
evaluationand monitoring ofthe appropriateness and effectiveness ofdepartmental policies
with regard to acquisition management.Analyse bids and proposals. Ensure that
specifications are legitimate and comply with government policies. Provide support to all
departmentalbidcommittees.Rendersupportinthemonitoringandimplementationofinternal
control systems in order to meet delivery expectations. Ensure that proper and adequate
processesareinplacetoupdateandmaintainbidprocessesinlinewithappropriatelegislation.
Providesupport,adviceandguidancetoallresponsibilitymanagerstoensurecompliancewith
SupplyChainManagementprescripts.

POST DEPUTY DIRECTOR: MOVABLE ASSETS
DIRECTORATE Asset Management and Facilities
SALARY R733 257 per annum, Level 11

(All-inclusive Remuneration Package)
CENTRE Head Office (Mbombela Municipality)
REF. NO. DARDLEA/21/10/23
REQUIREMENTS: An appropriate Bachelor's Degree/National Diploma in

Commerce/Accountancy/Logistics Management/Supply ChainManagementorequivalent
relevant at NQF 6 as recognised by SAQA.. Aminimum of five (5) years relevant working
experience in Supply Chain Management/Asset Management ofwhich three (3) yearsatan
AssistantDirectorlevel. Avaliddriver’slicense.

SKILLSAND COMPETENCIES: Knowledge and understanding ofthe Standard Charts of
Accounts (SCOA), the Basic Accounting System (BAS), LOGIS and the Departmental
ReportingFrameworkGuide.Abilitytomanageandmotivatepeopleaswellasidentifystrategic
and reporting gaps and propose viable solutions. Computer skills in Microsoft Office
Applications. Relevantwork experience and knowledge ofthe PFMAand National Treasury
RegulationsandNationalTreasurylnstructionnotes.KnowledgeoftheDepartmentsmandate
and its relationship with stakeholders in the sector. Financial Management. Excellent
analytical, numeric, communication and report writing skills. Ability to handle multiple and
complex tasks and projects. Good computer skills in MS Word, MS Excel, MS Project and
PowerPoint.PeopleManagementskillswiththeabilitytodealwithstakeholdersatalllevels.

DUTIES: Strategic financial planning relating to the long-term acquisition, deployment and
disposal of movable assets (including inventories); the provision of advice from a financial
perspective to line managers about movable asset management policies and procedures
including fundingmethodologies, maintenance schedules and safeguardingarrangements;
monitoring the use of movable assets including physical verification, utilization rates and
transfers between departments; Identify and manage all business risks relating to movable
assets;Managetherisklossesanddevelopsystemstomitigateit; Provideinputsforcontinuous
improvement, development and monitoring of movable assets Management policies and
procedures * Correct valuations, misallocations and journals. Prepare and management
disclosure notesinthe Financial Statements « Manage disposal of departmentalimmovable
assets*Managementofstaff.

POST OFFICE MANAGER (Office of the HOD)
SALARY R733 257 per annum, Level 11

(all-inclusive remuneration package)
CENTRE Head Office (Mbombela Municipality)
REF. NO. DARDLEA/21/10/24

REQUIREMENTS: Formal Qualifications:Athree-yearbachelor'sdegree/diploma/NQF 6in
Public Management /Business Management with 3-5 years’ experience on the Assistant
Directorlevelwith3yearsworkingexperienceinthe OfficeoftheHODasanaddedadvantage. A
validdriver’slicence.

SKILLS AND COMPETENCIES: Knowledge of Public Finance Management Act, Labour
Relations Act, Public Service Act, Public Service Regulations, Treasury Regulations,
FrameworkforSupplyChainManagementandotherrelevantlegislations. Computerliteracy.
Research, reporting writing, negotiation, interpersonal relations, communication, conflict
management, presentation skill and working within a team. High level of reliability and
confidentiality.Abilitytoworkunderpressure.

DUTIES: Provide technical, administrative and secretariat support services to the Head of
Department. Manage workflow controlsystemsinthe office ofthe HOD. Control of returndate
list. Compile EXCO memoranda and memoranda with regard to sensitive issues that is not
linked to a specific line function. Prepare draft letters and memoranda on request. Handle
personal arrangements for participants/visitors (bookings).Handle external enquiries.
Manage HOD’s diary. Provide technical and administrative support on matters pertaining to
DepartmentalandPortfolioCommittees,aswellasotherrelevantcommitteesandstructures.
Quality control of incoming and outgoing memos and submissions for correctness and
completeness. Deal with internal work related queries. Gather information on issues to be
discussed with HOD. Follow up onimplementation of meeting resolutions, submissions and
scheduledreport. MaintainPSAandPFMAdelegationregister(delegationsaredevelopedby
the assigned officials i.e. CFO and Head of Corporate Services). Dissemination of work and
routeletters,memosanddocuments.Dealwithinternalworkrelatedqueries.



POST STATE VETERINARIAN: VETERINARY
PUBLIC HEALTH

DIRECTORATE Veterinary Specialised Services

SUB-

DIRECTORATE Veterinary Public Health

SALARY R733 257 per annum, Level 11
(all-inclusive package)

CENTRE Gert Sibande (Dipaleseng Municipality)

REF. NO. DARDLEA/21/10/25

REQUIREMENTS: Appropriate Bachelor of Veterinary Science (BVSc/BVMCh or equivalent)
degreeand mustberegistered withthe South African Veterinary Councilas a veterinarian (copy of
SAVCregistrationcertificate,aswellasaproofthatregistrationisuptodate, mustbe attachedtothe
application).Avaliddriver’slicense.

SKILLSANDCOMPETENCIES:ApplicantmusthavesoundknowledgeoftheMeatSafetyAct40of
2000,RedMeatRegulationsof2004,PoultryRegulationsof2006andOstrichMeatRegulationsand
knowledgeofAnimalProtectionAct7 10f1962andAnimalDiseasesAct350f1984.Fertilizers,Farm
Feeds,AgriculturalRemediesandStockRemediesAct360f1947.MusthaveknowledgeoftheMeat
Inspection Scheme and hygiene management system. Auditing of Food Safety Systems. Must
havegoodverbalandwrittencommunicationskills. Mustbe computerliterate (MSWord, MS Excel
andMSOutlook).

DUTIES: Theincumbentwill be responsible for the following duties: Executingand administering
theMeatSafetyAct2000(Act400f2000).Monitoringofhealthandhygienestandardsinabattoirsand
otherfacilities.Provisionofveterinarypublichealthextensionserviceandtrainingtoclients. Liaison
andcommunicationwithvariousroleplayers,stakeholdersandcommunities.Certificationofexport
ofanimalproductsandproductsofanimalorigin.Facilitateregistrationorde-registrationofabattoirs
andexportfacilitiesinaccordancetothe Meat SafetyActand Nationalguidelinesand Regulations.
Participation in local, regional, provincial and national standard setting bodies. Manage human,
financeandotherresourcesunderhis/herjurisdiction.

POST : STATE VETERINARIAN: ANIMAL HEALTH
DIRECTORATE : Animal Health Services
SUB-DIRECTORATE Bohlabela District Animal Health Services

SALARY R733 257 per annum, Level 11
(all-inclusive package)
CENTRE Bushbuckridge South
(Bushbuckridge Municipality)
REF. NO. DARDLEA/21/10/26

REQUIREMENTS: Appropriate Bachelor of Veterinary Science (BVSc/BVMCh or equivalent)
degreeand mustberegistered withthe South African Veterinary Councilas aveterinarian (copy of
SAVCregistrationcertificate,aswellasaproofthatregistrationisuptodate, mustbeattachedtothe
application).Avaliddriver’slicense.

SKILLSANDCOMPETENCIES:ApplicantmusthavesoundknowledgeofAnimalDiseasesAct35
of 1984. Some knowledge of the Meat Safety Act 40 of 2000. Must have good verbal and written
communicationskills.Mustbecomputerliterate(MSWord,MSExcelandMS Outlook).Knowledge
andexperienceofwildlifewillbeanaddedadvantage.

DUTIES: Animal disease control by implementing Animal Diseases Act 35 of 1984; Implement
animalhealthprogrammesschemesandcampaigns; Promoteanimalwelfarethroughapplication
of relevant Acts; import and export control; rendering of clinical services and primary
animal health care, veterinary extension, liaison and communication, reporting;
managementofstaff,financesandlogistics.

POST CLINICAL STATE VETERINARIAN
DIRECTORATE Veterinary Specialised Services
SALARY R733 257 per annum, Level 11
(all-inclusive package)
CENTRE Ehlanzeni District
(Nkomazi Municipality)
REF. NO. DARDLEA/21/10/27

REQUIREMENTS: Appropriate Bachelor of Veterinary Science (BVSc/BVMCh or equivalent)
degreeand mustberegistered withthe South African Veterinary Councilas aveterinarian (copy of
SAVCregistrationcertificate,aswellasaproofthatregistrationisuptodate, mustbeattachedtothe
application).Applicableexperienceinaveterinaryenvironmentwillbeanaddedadvantage.Avalid
driver’slicense.

SKILLS AND COMPETENCIES: Sound knowledge of clinical services including primary animal
health care needed. Knowledge of Animal Welfare legislationand Animal DiseasesAct 35 0f 1984
essential. Good verbaland written communication skillsand mustbe computerliterate (MS Word,
MSExcelandMSOutlook).Peopleskills.

DUTIES: management of human resources, financial resources, clinic inventory including
medicines and drugs according to relevant legislation, transport and other logistics. Assist in
ensuring the clinic infrastructure is SAVC compliant. Veterinary extension, liaison and
communication with relevant stakeholders. Provide support to Departmental animal projects.
Implementationofanimalwelfareprogrammes.

POST STATE VETERINARIAN: ANIMAL HEALTH
DIRECTORATE Animal Health
SALARY R733 257 per annum, Level 11

(all-inclusive package)
CENTRE Nkangala District (Steve Tshwete Municipality)
REF. NO. DARDLEA/21/10/28

REQUIREMENTS: Appropriate Bachelor of Veterinary Science (BVSc/BVMCh) degrees and
must be registered with the South African Veterinary Council as a veterinarian (copy of SAVC
registration certificate, as wellas a copy of proofthat paymentforregistrationis uptodate, mustbe
attachedtotheapplication).Avaliddriver’slicense.

SKILLS AND COMPETENCIES: Applicant must have applicable experience and sound
knowledge of Animal Health legislation and animal disease control with special reference to
controlled diseases. Good verbal and written communication and must be computer literate (MS
Word,MSExcelandMSOutlook).

DUTIES:Contributeindevelopingandformulatingpolicies,norms,standardsandlegislationforthe
preventionandcontrolofanimaldiseasesaswellastheimplementationand(law)enforcementofthe
AnimalDiseaseAct350f1984 andaccompanyingRegulations—includingtheliaisonwithrelevant
role-players and stakeholders. Contribute toan efficientand comprehensive riskanalysis service
with regard to animal diseases (risk assessments, risk management and risk communication) —
includingthedevelopmentandfacilitationofspecificanimaldiseasesurveillanceprogrammesand
contingency plans. Co-ordinate, administers, facilitate, analyse and amend all Animal Health
Schemes,includingbovinetuberculosis, bovine brucellosisandanyotherfuture proposals. Liaise
with Sub-directorate: Epidemiology regarding programmes and databases for animal disease
controlandsurveillance.MonitorandanalyselegislationwithrelevancetoAnimalHealthandAnimal
Diseases Control, liaise withLegal Services asrequired and prepare the authorisations of officials
undertheAnimalDiseasesAct. PrepareamendmentstotheAnimal DiseasesActand Regulations
and advice regarding all legal implications of animal disease control measures. Co-ordinate law
enforcementand otherlegal activities with regard to animal disease control. Monitor and analyse
World Organisation for Animal Health [the Office International Des Epizooties (OIE)], Codex and
Sanitary and Phytosanitary (SPS) agreements for possible impacts on animal disease controlin
South Africa and make inputs to the response to international questionnaires regarding animal
diseasecontrolmatters.

POST
DIRECTORATE

SCIENTIFIC PRODUCTION GRADE A
Plant Research and Technology
Development

SALARY R618 732 per annum
(as per OSD prescripts)
CENTRE Nooitgedacht Research Farm
(Msukaligwa Municipality)
REF. NO. DARDLEA/21/10/29

REQUIREMENTS: Postgraduate Degree in Agriculture having majored in Soil Science,
Compulsoryregistrationwith SACNASP as a Professional. Atleast 3 years working experiencein
theSoilLaboratoryandAgriculturalSupportServices. Avaliddrivers’license.

SKILLSAND COMPETENCIES: The applicantmusthave provenknowledge of Programme and
projectmanagement. Scientificmethodologiesand models. Technicalreportwriting skills; Written
andverbalcommunicationskills. Computerliteracy(MS).

DUTIES: The successful candidate will be responsible to interpret soil results and make fertiliser
recommendations and provide guidelines to any scientific materials. Provide relevantadvisory
supporttoExtension Officersandproducersorclientele. Performscientificanalysisandregulatory
functions ResearchanddevelopmentDevelopandimplementpolicies, systemsandprocedures.
Handle administrative functions emanating from these activities, including HR and Financial
Management.

POST ASSISTANT DIRECTOR: MISCONDUCT
DIRECTORATE Labour Relations

SALARY R470 040 per annum, Level 10
CENTRE Head Office (Mbombela Municipality)
REF. NO. DARDLEA21/10/30

REQUIREMENTS:Anappropriatethree(3)yearsNationalDiploma/Bachelor'sDegree(NQF6)or
equivalentqualificationinLabourRelations/HumanResourceManagementspecialisinginLabour
Relations/Employment Relations. A minimum of three years’ relevant experience in Labour
Relations;atleastone-yearrelevantsupervisoryexperience.Avaliddriver’slicense.

SKILLSANDCOMPETENCIES:KnowledgeoftherelevantPublicServiceRegulatoryFramework
(Labour Relations Act, Public Service Act, Public Service Regulations and Public Finance

ManagementActand Treasury Regulations). Knowledge and understanding of Labour Relations
policies and procedures. Understanding of all relevant Human Resources Legislations and
policies. Problemsolvingskills. Planning, organizingandtime management. Excellentverbaland
written communications skills including negotiation and diplomacy. Policy analysis and
development. Research analysis. Facilitation and presentation. Stakeholder and client liaison.
Projectadministration.Innovationandcreativity.Abilitytoworkinateamandindependently.Ability
to operate Microsoft Office programmes effectively. Ability to work under pressure and people
management.

DUTIES: Provide advicetolinemanagersregardinggrievances, disputesand misconductcases.
Represent the employer at conciliation and arbitration. Conduct training (formal and informal).
Facilitateconflictresolutionandrepresenttheemployerindisputeresolutionhearings, conciliation
and arbitration. Implement, review and maintain Labour Relations policies and procedures.
Facilitate the administration of disciplinary cases including preparation of charge sheets and the
provision of support to the relevant role-players, including presiding officers and departmental
representatives.Givesupportandrenderadviceregardingpolicies,requirementsandprescriptsto
all stakeholders. Compile statistics and reports on Labour Relations matters. Monitor whether
Labour Relations matters are attended to by appointed officials within stipulated time frames.
Participate in Labour Relations fora and related statutory bodies. Provide logistical and
administrativesupporttoStateAttorney.

POST ASSISTANT DIRECTOR: RISK MANAGEMENT
(Office of the HOD)

SALARY R470 040.00 per annum, Level 10

CENTRE Head Office (Mbombela Municipality)

REF. NO. DARDLEA/21/10/31

REQUIREMENTS:Bachelor’s Degree (NQF 7) / National Diploma (NQF 6) in Risk or Integrity
Management/InternalAudit/ CostandManagementAccounting. 3-5years’relevantexperiencein
Risk Management services of which 3 years must be at an Assistant Director level. Integrity
Managementisanaddedadvantage.Avaliddriver’slicense.

SKILLSAND COMPETENCIES: Knowledgeof PublicFinance ManagementAct, 1999, Treasury
Regulations, Financial Management Principles, Financial Accounting Principles, BAS system.
BasicConditionsof EmploymentAct, 750f 1997 and Provincial TreasuryDirectives. Possessskills
onpolicymanagement,communication(verbalandwritten),presentation,resourcemanagement,
conflict resolution, customer and quality management, Problem solving and decision making.
Abilitytoworkunderpressure.

DUTIES: Developriskmanagementstrategies, systems (methodologies, models andtools etc.),
policies and annual risk management plan. Implement and improve the risk management
framework. Assistin undertaking studies and analysis foridentifying risks to establish the internal
and external organisation context. Facilitate and advice on the risk management assessment
process. Monitor and review the identified risk response activities. Assist in compiling risk profile
(ensurethattheriskregisterismaintained).

Assist in compiling reports as required. Facilitate the institutionalization risk
management.Ensurethatriskmanagementphilosophyandcultureisembeddedinthe
organisation.Assistin managing and undertake capacity development (inform, guide and advise
employees on risk management matters). Undertake Human Resource and other related
administrativefunctions.Assistwiththe establishment,implementationand maintainefficientand
effectivecommunicationarrangements.Assistinthedevelopmentoftheoperationalplanofthesub-
directorate and report on progress as required. Assist in the development, implementation and
maintainprocessestoensurepropercontrolofwork. Compileandsubmitallrequiredadministrative
reports. Serveontransversaltaskteamsasrequired. Procurementand assetmanagementforthe
subdirectorate.Qualitycontrolofworkdeliveredbyemployees.Renderfunctional,technicaladvice
andguidance.Co-ordinatethedevelopmentandmonitoringoftheimplementationofthe Business
continuitymanagement. Establishmentofsystemsinrelationtoriskassessment,andappropriate
measures. Ethics and Integrity Management. Assist in the development, facilitation, and
implementationofAnti-Corruptionstrategyandplan.EnsurethatPublicService CodeofConductis
embedded in the department. Deal with matters of Remuneration on work Outside the Public
Service. Facilitate the processes of Financial Disclosures. Report corruption, investigations
mechanismsandreferraltotherelevantlawenforcementagencywherenecessary.

POST ASSISTANT DIRECTOR: FURTHER EDUCATION
AND TRAINING (FET)

DIRECTORATE Structured Agricultural Training

SALARY R376 596 per annum, Level 09

CENTRE Gert Sibande FET (Msukaligwa Municipality)

REF. NO. DARDLEA/21/10/32

REQUIREMENTS: Bachelor’s Degree in Agriculture/Education/Public

Administration/Management or equivalent qualification. 3—5 years relevant working experience
andatleastone-yearsupervisoryexperience.Validdriver’slicense.

SKILLS AND COMPETENCIES: Programme and project management; knowledge of the
Agricultural sector. Understanding of the sector skills development and capacity building
environment. Knowledgeandapplicationofcroporanimalproduction. Coursedevelopmentand
offering/training skills. Assessorand moderator skills willbe an added advantage. Knowledge of
policiesin FET environment, including working with students, parents and communities. Ability to
develop policies and procedure manualsinline withthe legislative frameworks governing Further
EducationandTrainingandthePublicService.KnowledgeandunderstandingofthePublicFinance
ManagementAct(PFMA), Treasury Regulations and guidelines; PublicService Act (PSA), Public
ServiceRegulations (PSR),LabourRelationsAct(LRA).Knowledge ofadministrationandclerical
proceduresandsystems.Problemsolvingandanalysis.Peopleanddiversitymanagement. Client
orientationandcustomerfocus.Goodcommunicationskillsbothverbalandwritten.

DUTIES: Successful candidate willbe responsible to manage the effective implementation ofthe
trainingprogrammesinthe District. Coordinate Districtfarmertrainingincollaborationwith Farmer
Training Centres/agricultural Colleges. Coordinate the formal and non-formal training
programmes in the District. Conduct skills audit, develop training plans. Collaborate with the
relevant stakeholders in the District. e.g. commodity association, training institutions or
organizations. Ensure the implementation of policies, strategies and guidelines for the
implementation of the farmer training programmes in the District. Ensure compliance of all
Departmental policies and prescripts in the District. Compile and submit District reports to
management on monthly, quarterly and annual basis. Manage human, physical and financial
resourcesoftheDistrictFET.

POST AGRICULTURAL ADVISOR CROP PRODUCTION
DIRECTORATE Gert Sibande District Support Services
SALARY R316 791 per annum, Level 08

CENTRE Gert Sibande District (Mkhondo Municipality)
REF. NO. DARDLEA/21/10/33

REQUIREMENT: Applicantsmustbeinpossessionofanappropriate 3-4yearsBachelorDegreein
AgricultureorB-TechDegree,majoringincrop/plantproduction.

SKILLSANDCOMPETENCIES:Knowledgeofextensionmethodology; Compulsoryregistration
with a registered Professional Council e.g. (SACNASP). Knowledge of project planning and
implementation process. Must be computer literate, Good Communication and organizational
skills.Validdriver’slicense.

DUTIES: Rendergeneralagriculturaladvice oncropproductionandirrigationtofarmerstoensure
optimal production. Advise on efficient methods and utilization of resources like soil and water.
ProvidesupporttofarmersthroughCASP,LandCare, ILLIMA/LETSEMA, etc.intermsofplanning,
implementation and aftercare support. Promote theimplementation of bestfarming practicesand
latesttechnologies. Give practicaladvicetofarmers Coordinationofagriculturalactivities Transfer
of farming skills by focusing on farms, feedlots and abattoirs / slaughtering facilities. Undertake
newly assigned activities underthe guidance of senior staffmembers. Keep abreast of applicable
prescripts, policies, procedures, technologies and new developments to be able to render an
efficientand effective Extension Service. Establish and enhance the relationship with clients and
stakeholders. Perform administrative and related functions. Keep farmers’ database up to date.
Compile and submit monthly and quarterly reports. Keep up to date with applicable policies,
procedures, technologies and new developments to be able to render an efficient and effective
extensionservice.
POST AGRICULTURAL ADVISOR (ANIMAL
PRODUCTION)"

DIRECTORATE Gert Sibande District Support Services

SALARY R316 791 per annum, Level 08
CENTRE Gert Sibande District

(Govan Mbeki Municipality)
REF. NO. DARDLEA/21/10/34

REQUIREMENT: Applicantsmustbeinpossessionofanappropriate 3-4yearsBachelorDegreein
AgricultureorB-TechDegree,majoringinAnimalproduction.Validdriver’slicense.

SKILLSANDCOMPETENCIES:Knowledgeofextensionmethodology; Compulsoryregistration
with a registered Professional Council e.g. (SACNASP). Knowledge of project planning and
implementation process. Must be computer literate, Good Communication and organizational
skills.

DUTIES: Render general agricultural advice on animal production to farmers to ensure optimal
production. Provideinformal animal productiontrainingtolivestock farmers. Analyse marketdata
and obtain information from relevant market sources. Draft business plan proposal for farmers.
Advice producers orally and in writing about improved products and techniques and make
recommendationsthatcouldenhancetheirproduction.

Draftfodderflow programmes.Advise on efficient methods and utilization of resources. Promote
theimplementation of bestfarming practices and latesttechnologies. Transfer of farming skills by
focusing on feedlots and abattoirs / slaughtering facilities. Undertake newly assigned activities
under the guidance of senior staff members. Keep abreast of applicable prescripts, policies,
procedures, technologies and new developments to be able to render an efficient and effective
Extension Service. Establishandenhancetherelationshipwithclientsandstakeholders. Perform
administrative and related functions. Keep farmers’ database up to date. Compile and submit
monthlyandquarterlyreports.

POST SENIOR PERSONNEL PRACTITIONER:

PMDS

DIRECTORATE Ehlanzeni District Office

SALARY R316 791 per annum

CENTRE Ehlanzeni District (Mbombela Municipality)
REF. NO. DARDLEA/21/10/35

REQUIREMENTS: An Appropriate Degree/National Diploma in HRM/ Public
Management/Administration and 3 years’ experience in HR environment. Avalid driver’s
license.

SKILLS AND COMPETENCIES: Extensive knowledge of PERSAL. Sound and proven
knowledge of PMDS procedures and processes. A Good understanding and Functional
knowledge of the Public Service Act, Public Service Regulations, Basic Condition of
EmploymentAct, Employment Equity Act etc. Good interpersonal skills, Good written and
verbal communication skills. Ability to work under pressure. Analytical skills on problem
solving,decisionmakingandorganizationalskills. ComputerliteracyparticularlyMS, Excel,
Outlook&Word.Avaliddriver’slicense.

DUTIES: Implement and maintain PMDS practices. Render administrative functions
including being responsible for the overall coordination of PMDS in the District. Maintain
PMDSdatabase.Receiveandrecordallperformanceundertakingsand quarterlyreviewon
PERSAL. Facilitate the moderation process. Responsible for the implementation of Pay
Progression and Performances Bonuses. Provide administrative and advisory support
services on PMDS related matters. Responsible for PMDS records keeping Compile
monthly, quarterly and annual reports. Supervision of staff Performance management,
address human resource administration enquiries to ensure the correctimplementation of
humanresourcemanagementpractices,inform,guide,andadvicethepersonnelonPMDS
matters to enhance the correctimplementation of PMDS practices/policies.

AssistwithpreparationofreportsonPMDSrelatedissuesandstatistics. Manageresources
intheDivision.
POST VETERINARY PUBLIC HEALTH OFFICER
(2 posts)

SUB-DIRECTORATE Veterinary Public Health and Food Safety

SALARY R316 791 per annum, Level 08

CENTRE Gert Sibande (Msukaligwa Municipality)
REF. NO. DARDLEA/21/10/36

CENTRE Gert Sibande (Mkhondo Municipality)
REF. NO. DARDLEA/21/10/37

REQUIREMENTS: An appropriate 3-year tertiary qualification (National Diploma/B-
Degree)inEnvironmentalHealth orequivalentqualification;Avaliddriver’slicense. Avalid
registration with the Health Professions Council of South Africa or South African Veterinary
Council(proofofvaliditytobeattachedtotheapplication).

SKILLSAND COMPETENCIES: In-depthknowledge ofthe Meat SafetyAct400f2000and
related Poultry, Red Meatand ostrichregulations. Knowledge ofAnimalDiseasesAct35of
1984; Auditing of food establishments including abattoirs; Good communication skills,
writtenandverbal; Good organisationskills; Good administrative skills; Goodinterpersonal
skills. Knowledge of hygiene management systems and food safety applicable to food
processingestablishments,includingabattoirs.

DUTIES: Execute law enforcement in accordance with the Meat Safety Act. Monitor and
inspect export products of animal origin and accompanying documentation to ensure that
international standards are adhered to. Auditing and monitoring abattoir hygiene and
adherence to essential national and international standards through routine sampling and
conductingofregularinspections.Monitoring,auditingandinspectionofabattoirsandother
relevantfoodestablishments.

Makingrecommendationsregardingtheregistration,upgradingandrepairofexistingaswell
asnewabattoirsandotherfacilitiesand monitoringthereof. Implementationandverification
of the Hygiene Assessment System (HAS). Provide training to meat inspection staff,
slaughterpersonneland quality control officers. Auditingand monitoring cold store hygiene
throughregularinspections. Conductawarenesstopublicandinterestedpartieswithregard
to meat safety. Collection of samples for surveillance of identified projects for diseases or
residuesinabattoirsand/orfacilities.Crediblereportingofareaunderhis/herjurisdiction.

POST VETERINARY TECHNOLOGIST
DIRECTORATE Veterinary Specialised Services
SUB-DIRECTORATE Veterinary Laboratory Services
SALARY R316 791 per annum,Level 8
CENTRE Mpumalanga Provincial Veterinary
Laboratory
(Msukaligwa Municipality)
REF. NO. DARDLEA/21/10/38

REQUIREMENTS: National Diplomain Veterinary Technology or equivalent qualification;
Validregistrationasaveterinarytechnologistwiththe SouthAfricanVeterinary Council; Valid
driver’slicenseminimumCodeB(Code8).Experiencewithinthefieldofveterinarydiagnostic
serviceswillbeanaddedadvantage.

SKILLSAND COMPETENCIES: Analyticalskills, problemsolving skills, negotiation skills,
organising skills, communication skills (verbal and written), ability to handle animals,
collectingspecimensfromliveanddeadanimals,interpersonalrelations,computerliteracy,
abilitytoworkunderpressure.

DUTIES: Thesuccessfulcandidatewillberesponsibleforanyorcombinationofthefollowing
diagnostic units: Mastitis, Milk Hygiene, Reproduction, Media, cleaning and sterilizing
units.Veterinary Laboratory Diagnostic testing: Receive, collect, register, and process
specimens, analyze and interpret laboratory diagnostic test readings, perform veterinary
laboratory test procedures using approved methods, report testresults to the veterinarian.
Technical management, reporting and administration of the unit. Quality Managementand
control.

POST
DIRECTORATE
SUB-DIRECTORATE

VETERINARY NURSE
Veterinary Specialised Services
Veterinary Clinical Services

SALARY R316 791 per annum, Level 8
CENTRE Casteel Animal Clinic

(Bushbuckridge Municipality)
REF. NO. DARDLEA/21/10/39

REQUIREMENTS: National Diploma in Veterinary Nursing or relevant qualification. Valid
registration as a Veterinary Nurse with the South African Veterinary Council. Avalid code B
driver’slicense(Code8)asaminimum.

SKILLS AND COMPETENCIES:People skills, communication skills (verbal and written),
abilitytohandleanimalsandtotakedifferentsamples,computerliteracy,abilitytoworkunder
pressure,clinicalskills.

DUTIES:Renderprimaryanimalhealthcareincludingdeworming, treatmentofminorcases,
anddippingofcompanionanimals,animalwelfare; veterinaryclinicaldiagnosticandmobile
servicesinindigentcommunities.

Provideassistancetoclinicalandcommunitystateveterinarianswithregardtobutnotlimited
to anaesthesia, post-operative monitoring; organizing and/or participating in sterilization
campaigns, sterilizing surgical equipment, preparing consulting rooms and operating
theatres, keeping records and stock control. Liaison, veterinary extension and
communicationwithclientsandstakeholders.

POST ANIMAL HEALTH TECHNICIAN (4 Posts)
DIRECTORATE Animal Health
SALARY R316 791 per annum, Level 8
CENTRE Bohlabela District

(Bushbuckridge Municipality (North)
REF. NO. DARDLEA/21/10/40
CENTRE Ehlanzeni District (Mbombela Municipality)
REF. NO. DARDLEA/21/10/41
CENTRE Nkangala District (Steve Tshwete
Municipality)
REF. NO. DARDLEA/21/10/42
CENTRE Nkangala District (Thembisile Hani
Municipality)
REF. NO. DARDLEA/21/10/43

REQUIREMENTS: Appropriate Degree or National Diploma in Animal Health with Animal
Diseasesasamajorsubjectandmustberegisteredwiththe SouthAfricanVeterinary Council
asanAnimalHealthTechnician.(Includeacopyofcompleteacademicrecord/transcriptwith
yourapplication).

SKILLSANDCOMPETENCIES: CompetencyinWildlifehandling,animaltrackingandfield
navigation.Good verbal and written communication, ability to communicate at all levels,
problem solving skills decision making skills and ability to work under pressure. Must be
computerliterate(MSPackages).Mustbeinpossessionofavaliddriver’slicense.

DUTIES: The incumbent will be responsible for the following duties: Animal disease
surveillance, detectionand monitoring. Animal disease containmentand control, including
animalandanimalproductsmovementcontrol(permits).

Plan and implement disease control measures. Provide assistance with applied wildlife
disease investigations and research. Provide assistance with laboratory and diagnostic
services. Provide a veterinary public health inspection service in the field during culling
operations. Provide assistance with veterinary clinical services. Manage basic
administrativeduties.



POST SCIENTIFICTECHNICIANPRODUCTION
GRADE A

DIRECTORATE Agricultural Crop Research and Development

SALARY R311 859 per annum (as per OSD prescripts)
CENTRE Nooitgedacht Research Farm

(Msukaligwa Municipality)
REF. NO. DARDLEA/21/10/44

REQUIREMENTS: National Diplomain Chemistry, CompulsoryregistrationwithSACNASPasa
Professional. An experience in laboratory services will be an added advantage. Avalid drivers’
license.

SKILLSAND COMPETENCIES:Knowledgeandapplicationofmultiple laboratoryinstruments,
sample handling and preparation, and principles of soil analysis. Knowledge of: scientific
methodologies and models, research and development, programme and project management,
computer aided scientific applications, legal compliance,financial management, proven
computerliteracy, planningandorganisingskills,problemsolvingandanalysis,writtenandverbal
communication skills. Analytical and technical skills. To carry out experimental design and
implementation. Field research/experiments. Scientific/Technical report writing. Written and
verbalcommunicationskills.BasicknowledgeofUV-Spectrophotometer.

DUTIES: Analyse samples (Soil and water Samples) by performing the following: Prepare
analytical setting standards on machines and control groups and conduct analyses of samples
using various relevant techniques. Maintenance and troubleshooting of analytical and other
equipment including calibration. Perform quality control on the test processed by Laboratory
Assistants. Respond to queries from clients. Assist with the development of new analytical
procedures and Sops by performing method validation. Implement and maintain new analytical
proceduresinthelaboratory.Performalladministrativeandrelatedfunctions,whichwouldinclude
the following: implement and populate databases, compile reports,stock control and request
consumables and chemicals, Supervise Laboratory Assistants, implement the requirements of
the Occupational Healthand SafetyActtoensure asafelaboratoryenvironment. Provideinputfor
the operational budget ofthe laboratory. Keep up to date with regard to the applicable prescripts,
policies, procedures, technologies and new developments to be able to render an efficient and
effective service. Develop and implement policies, systems and procedures. Handle
administrative functions emanating from these activities, including HR and Financial
Management.

POST SENIOR VETERINARY SUPPORT OFFICER
DIRECTORATE Animal Health

SALARY R 208 584.00 per annum, Level 06

CENTRE Nkangala District (Emalahleni Municipality)
REF. NO . DARDLEA/21/10/45

REQUIREMENTS: Grade 12/Senior Certificate or a three-year tertiary qualification in
Administrationwithatleastfiveyearsinadministrativemattersor.Avaliddriver’slicense.

SKILLS AND COMPETENCIES: Knowledge ofthe relevantlegislation, policies, prescriptsand
procedures. Knowledge of BathoPele principlesand Code of conduct. Highlevel of reliabilityand
confidentiality. Language skillsand ability tocommunicate well with people atdifferentlevels and
from differentbackgrounds. Good interpersonal skills. Computer literacy in MS word, Exceland
PowerPoint

DUTIES: Promote sound office administrative procedures. Assist with human resource
development matters. Execute duties in personnel related matters. Logistical duties and
supervisionofgeneralworker(s). Liaise with clientsand otherstakeholders. Ensure thataproper
fillingsystemismaintained.Managerecordsinordertoensureadherenceofregulations.

POST ADMINISTRATION CLERK: ACQUISITION
MANAGEMENT

DIRECTORATE Supply Chain Management

SALARY R 173 703.00 per annum, Level 05
CENTRE Head Office (Mbombela Municipality)
REF. NO. DARDLEA/21/10/46

REQUIREMENTS: Senior Certificate / Grade 12. Relevantexperience in Finance/Supply Chain
Management or Diploma / Degree in Finance / Supply Chain Management will be an added
advantage.

SKILLSANDCOMPETENCIES:KnowledgeofSCMtransversalsystems.Knowledgeofrulesand
regulations, PFMA, Treasury Regulations. Preferential Procurement Policy Framework Act
(PPPFA) and other related prescripts. Ability to interpret and apply policies and legislation.
Knowledge of PublicProcurement, good administration skills, reportwriting skills, goodfillingand
record-keeping skills. Communication and interpersonal relations skills. Problem solving skills.
Planningandorganizingskills. Computerliteracy.Validdriver’slicense.

DUTIES:Assistintheimplementationoftheproperacquisitionprocesses.Invitepricequotationsfor
procurementofgoodsandservices.Renderandadministeracquisitionservices.Adheretorelevant
SCM prescripts and policies. Pre-screen and check compliance of price quotations. Compile
procurementreports.Keeprecordsforincomingrequestsforquotations.Ensurethataproperfilling
systemis maintained for documents relating to acquisition of goods and services. Generate and
interpretcentral supplierdatabase reports and othertransversal systemreports. Responsible for
theregistrationofpricequotations.

POST : SECRETARY

DIRECTORATE RURAL DEVELOPMENT

SALARY R173 703.00 per annum, Level 05
CENTRE Head Office (Mbombela Municipality)
REF. NO. DARDLEA/21/10/47

REQUIREMENTS:SecretariatDiploma,oranappropriateequivalentqualification.

SKILLS AND COMPETENCIES: Good telephone etiquette. Sound organizational skills. Good
interpersonal skills. High level of reliability and confidentiality. Basic knowledge of PFMA.
Knowledge of the relevant legislation, policies, prescripts and procedures. Knowledge of Batho
Peleprinciplesand Codeofconduct.Languageskillsandabilitytocommunicatewellwithpeopleat
differentlevels and from different backgrounds. Ability to act with tact and discretion. Ability to do
research and analyze documents. Good communication skills [written and verbal]. Computer
Literacy (MS Word, Excel, PowerPoint, etc). Ability towork under pressure andin possession ofa
validdriver’slicense.

DUTIES:Providesecretarial/receptionistsupportservicestothe Officeofthe HeadofDepartment.
Providesupportservicestothe OfficeoftheHODregardingmeetings.Rendersupportserviceswith
the administration of the budget, including the compilation of commitment registers. Ensure all
documents are filed and keptinline with departmental register systemto enhance easy access of
information.Organizestorageofrecordstokeepthefillingsysteminorder.Managerecordsinorder
to ensure adherence of regulations. Handle and maintain the office file index and administrative
systemtoenable quick tracking and retrieval ofinformation. Keep inventory of office furniture and
equipmenttoensureproperusage.Introduceandmaintainanelectronicfilingsystem.

POST DRIVER/ MESSENGER (Office of the HOD)
SALARY R145 281 per annum, Level 04

CENTRE Head Office (Mbombela Municipality)

REF. NO. DARDLEA/21/10/48

REQUIREMENTS:Grade10,Driver’slicenseandpublicdrivingpermit(PDP).

SKILLS AND COMPETENCIES: Filling, time management, communication skills,
interpersonalrelationsandproblemsolvingskills.Abilitytoworkunderpressureanddrivelong
distanceswhenrequired.

DUTIES: Drivelightandmediummotorvehicletotransportpassengersanddeliverotheritems
suchasmailanddocuments.Doroutinemaintenanceontheallocatedvehicleandreportdefect
timely.Completealltherequiredandprescribedrecordsandlogbookswithregardtothevehicle
andthegoodshandled.Renderaclericalsupport/messengerintherelateditemsintheoffice of
the Head of Department. Copy documents. Rendera photocopy and scanning servicestothe
officeoftheHODto

ensurethetimeousdistributionofdocuments. Registerincomingandoutgoingmailstoensure
recordsofreceipts.

NB: Details of the requirments, skills, comptencies and duties for all posts are obrainable from our Facebook Pages dardleampumalanga / dardlea7 and website https://www.dardlea.mpg.gov.za

ENQUIRIES:Ms.M.S.MbathaTelNo:0137666003

APPLICATIONS: Thereferencenumbershouldbefeaturedinthesubjectlineintheapplicatione-mailsenttotheDepartment. DARDLEArequestsapplicantstoapplybysubmittingapplicationsonthenewZ83formobtainablefromanyPublicServiceDepartmentorfromthe
DPSAwebsitelink:http://www.dpsa.gov.za/dpsa2g/vacancies.asp.Pleaseensurethatyouemailyourapplicationtotherelevantemail. HeadOfficeisdardlearecruitment-ho@mpg.gov.za,BohlabelaDistrictisdardlearecruitment-ehIn@mpg.gov.za,Ehlanzeni
Districtisdardlearecruitment-ehls@mpg.gov.za,GertSibandeDistrictisdardlearecruitment-gs@mpg.gov.zaandNkangalaDistrictisdardlearecruitment-nka@mpg.gov.za.beforetheclosingdateasnolateapplicationswillbeconsidered.Applicationsand
supportingdocumentssenttoemailaddressesthatarenotspecifiedintheadvertisementforthepostthatyouareapplyingforwillnotbeaccepted.Failuretodothiswillresultintheapplicationbeingdisqualified.

CLOSINGDATE: 220ctober2021at16:00NOTE:Applications shouldbeaccompanied by comprehensive CVs (previous experience mustbe expansively detailed)and copies of qualifications, service certificates to supportseniormanagementexperience, driver’s
licenseandproofofregistrationwithprofessionalbodieswhereapplicable,identificationdocumentandpermanentresidency/workpermit.Onlyshortlistedcandidateswillberequiredtosubmitcertifieddocumentsonorbeforethedayoftheinterviewfollowingcommunication
fromHuman Resource. Foreign qualifications mustbe accompanied by an evaluation reportissued by the South African Qualifications Authority (SAQA). Itisthe applicant’s responsibility to have all foreign qualifications evaluated by SAQAandto provide proofof such
evaluation.Asfrom1January2021,applicationsreceivedontheincorrectapplicationform(Z83)willnotbe considered.AllrequiredinformationonthenewZ83formmustbe provided. Failuretocomplete ordiscloseallrequiredinformation willautomatically disqualify the
applicant.Attachmentstoemailedapplicationsmustbelimitedto 10megabytesandbeasaPDF document. DARDLEAcannotbeheldresponsibleforserverdelays. Failuretosubmittherequireddocumentswillresultinyourapplicationnotbeingconsidered. Ifyouapplyfor
morethanonepost, submitseparate applicationsforeach postthatyouapplyfor. Correspondencewillbe enteredintowithshort-listed candidates withinthree (3)monthsafterthe closingdate ofthe post. Ifby thenyouhave notbeen contactedforaninterviewyouwerenot
successfulinyourapplication. TherequirementsforappointmentatSeniorManagementServicelevelincludethesuccessfulcompletionofSeniorManagementPre-entryProgrammeasendorsedbytheNational SchoolofGovernment.Applicantsshouldthereforeattach
proofthattheyhaveregisteredforthePre-entryCertificate, whichcanbeaccessedusingthefollowinglink: https://www.thensg.gov.za/training-course/sms-pre-entryprogramme/.Failuretodothiswillresultintheapplicationbeingdisqualified. Shortlistedcandidatesmust
provideproofofsuccessfulcompletionofthecourse.Noappointmentwilltake placewithoutthe successfulcompletionofthe pre-entrycertificateand submission of proofthereof. Allshortlisted candidateswillbe subjectedtoatechnicalexercise thatintendstotestrelevant
technicalelementsofthejob, thelogistics of which willbe communicated by the Department. Following theinterviewandtechnical exercise, the selection panelwillrecommend candidates to attend agenericmanagerial competency assessmentincompliance withthe
DepartmentofPublicServiceandAdministration(DPSA)DirectiveonthelmplementationofCompetencyBasedAssessments. ThecompetencyassessmentwillbetestinggenericmanagerialcompetenciesusingthemandatedDPSASMScompetencyassessmenttools.
Shortlistedcandidateswillberequiredtobeavailableforassessmentsandinterviewsatadateandtimeasdeterminedbythedepartment.Allshortlistedcandidateswillbesubjectedtopersonnelsuitabilitychecksandthesuccessfulcandidatewillhavetoundergofullsecurity
vetting. DARDLEAmayconductreferencecheckswhichwillincludesocialmediaprofilesoftheshortlistedcandidates. Thesuccessfulcandidatewillbeappointedsubjecttopositiveresultsofthe securityclearanceprocess. Thesuccessfulcandidatewillberequiredtoenter
intoanemploymentcontract, signanannualperformanceagreementandannuallydiscloseherorhisfinancialinterests.Allapplicantsarerequiredtodeclareanyconflictorperceivedconflictofinterest, todisclose membershipsofBoardsanddirectorshipsthattheymaybe
associatedwith.

IMPORTANT:DARDLEAisanequalopportunityandaffirmativeactionemployer.ltisourintentiontopromoterepresentivityinDARDLEAthroughthefillingofposts. TheDepartmentreservestherightnottofillaposition.




